Bruce and Carol Chamberlain

Jruce and Carol Chamberlain, interviewed in their nome in Eiko. Nevada by Teresa
Jordan, June 23, 1986, Bruce is a supervisor for Newmont Gold Company
lf:)rgmerly Carlint.

Notes taken from tape. Not a transcript except where noted,

Cwas born in Butte. Her father is not a miner. but her grandfathers and the rest of
the relatives were. Cis an only child. Her father was a truck driver for
Consolidated Freightways -- a teamster.

Bruce was born and raised in LA; met Carof there in school, When thev got
married, they moved 10 Buite and B g0t a job in the mines. Thev met in high
school. When € was i, her familv moved to LA, s father had taken a temporary
transler 1o LA; he later was reassigned to Butte and thev moved back, B & C would
%0 there on holidays and vacation, Thev both wanted to move ihere and did so the
first chance they got. B was drawn 1o Buite by the countryv. the town, the
friendliness. [t was a drastic change from LA, Also. Carol's family was a factor.
They moved before B had 2 job. But when he got there, it onlv ook a couple weeks
T get on at the Anaconda Co. He hadnt known anvihing about it before.

Thev moved nack in lune. 75, [ wasg st fawrlv easv 1o get on at the ACM; they
had an in, somebody who neiped them. A cousin s wife s brother-in-taw nelped.
Javion Bercrv. B hired on as a laborer on the salvage crew underground. He
started at (he bottom. He was a Sieelworker. He went {rom the salvage ¢crew o
heing a contract miner. Then the ACM sent him (0 school (o hecome a work-study
rechnician, which was 4 salared position. From there, he spent two vears 48 a
work-study technician, then was laid off tor 1 l'ew months. then went into the
Arbuter Plant in Andeonda as o fecurity guard for aboyt 2 months, From there.
pecame a shift supervisor for 1Wo vears. The Arbiter Plant was a
avdrometailurgical process {or copper. Thev didn t simeit or nave cetort furnaces.
aut ieached the concentrate with ammonia, then put it through 1 seivent extraction.
Then i went into the tank house, electro-winning ceils. Copper has a double plus
ion, dnd that put a negainve charge in it so i plated copper out at about 98% -
sure. Tt was a piot plant. production-scale experiment. [{ worked, but the price of
copper Kept dropping and the cost of the chemicals Kept going up due w inflation.
and finallv thev began !osing monev instead of mak:ing it so thev shut it down. B
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wias at the Arbiter plant all together a tittle over 2 vears. B had about 2 years on
hourly or contract underground, about a vear and a half on salarv as a work-study
tech. and then another 2 vears as a salaried supervisor at the Arbiter.

He was iaid off from the Arbiter Plant in 78 about a vear after thev shut down., He
was Kepl on because thev had anticipated starting it up again in two vears. He
took a voluntary lavolf for another job in New Mexico. That was a general
production foreman s position just out of Albuquerque, N.M. for a uranium mifl,
Bokum Resources. By the time he left, he was operations superintendant. He was
there two and a half vears. [t was primariy under construction. Thev were there
until November. 80. :

Then thev went to Phoenix. AZ with Heflin-Harrington. They were a construction
outlit that had done aif the special linings at the uranivm mifl. They offered B a job
when they found the mill was closing. He became field technician with them, He
was there about two years. Then they moved to Tooele (pronounced two-wella),
Utah with Getty 0Qil Co, which had a gold mill there. That was as a shift supervisor,
They were there about two vears befare coming to Elko. Came to Elko in March of
1985 ag a leach supervisor for the dump and heap leach facilities.

¢ When vou first moved [rom Butte, how did vou feel about the move ai that
point?

Thev dida® want to leave Butie: in fact, they ve often talked about how they would
like to go back. But they have been away long 2nough now that thev ve gotten
used 10 being away, and there g a0t much work in Butte, s¢ the desire (s beginning
to fessen, C2 family lives there -- grandmother. parents. cousing. etc.

About the time thev left Butte, peaple were laid ofT all over the country: things
were bad: thev had started a familv, and thev were giad 1o have another job. C
loved Aibuquerqgue. 20 it made the move easier. Thev had never been there
before. Thev had never been 1o any of the places before theyv got a job.

C's parant ¢ Lid them -- Xeep moving, Kids. We if have sesn the whole United
States by “he time vou retire.

30 In the maor tavoils vou were one of the first wo leave. werent vou?

Originailv. when 3 was underground. Jhev were laving off. and that s when he went
Mo the salaried program. Afier a vear and a half, he was (aid off again. Then he
wae rehired at the Artiter Hewasfourih from the last o feave the Arbuter Plant.
Rit ke was in the first wave of being 'aid off then hired hack. then 'aid off again.
Everviime he was laid off, though. he came bacgk to a better job, so he didn L [eel
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insecure. He would just turn yp at work one day and be out of a job. He sold cars
for awhile in Butte, then got rehired at a better position. Eventually, with the
whole svstem beginning to shut down, thev left Buite,

Q. That was sull five vears before the final shutdown. Was there anv talk at that
point of vou moving into anv other part of ithe operation?

No, after the Arbiter Plant, it was "leave for survival, really.” B "At that time, it
was pretty much aware [there was awareness|, especially in the salaried ranks,
that it was dving, it was ume ¢ gc.’

Q. I've talked with people who were thers until the final shutdown in June of ‘83,
and people have told me often that they £zew it was coming, but they just
couldn't believe it would get up to them. But for vou, you had the sense it really
was going to shut down?

B savs ves. B: "By the time the final layoff came, we had been through it three
times. The old saving goes, 'third time’s a charm. [i's time 10 quit plaving games
and get on with it

C savs that it was a whole Jifferent storv then. Thev had a child. thev were
worried about being able 1o seil their home. S0 we got out when the getting was
good.” Their home was on the corner of Ottowa and Sherman. Thev did very well
on their house, made much more money than what thev had paid for the house.

2 Do vou have ‘riends who worked for the Companv who are still in Butie?

C has lots of relatives who worked for the Company who are still there, but they
can t think of anv [riends. They can think of an acquaintance. but no friends.

Q: When vou lefi in 78, wiat did {riends who were still there think about your
move? Did thev think it was premature?

Cthimke so: B dicagrees. He thinks that people thought he was lucky to have
comething. The refatives thought thev were premalture. and should stav in the
Anaconda Companv -- the Anaconda Companv will never die: it's a temporarv
setback, some of the iriends thought thev were fortunate 1o have a 1ob 10 go 1o.
Moving to dutte with C's family being most of their associates. the familv thought
-hev were premature. Just wough it out and things will be OK,

3 Do vouy think that the ones who thought that wayv tended 0 be older? Did it
seen to be age related how people looked at that?
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B zavs ves and no. {n some respects it was, U's mother and father didn't feel they
should stav, but cousins and aunts and uacles in the same basic age bracket as C's
parents thought thev shouid stav.

Q: Were there other Iriends of vours at that time who were moving?

Yes. Some had left prior to B and C. In {act. a [riend aided them in getting them
the job in New Mexico,

. Where vou have worked, have there usuallv been other Butte-Anaconda
people?

Yes. just about everywhere thev have ever been except for the Hemplin-
“*Harrington Company. That was a special iinings contract, but anv other mining
industry B has been in, there have been ex-Butle people there,

Q: What's the reputation generally of Butte workers?

In general. it £ good. But anvwhere vou go. vou have vour good and vour bad. It
depends on who vou talk to. Salarv-wise, it has a tendency to be good. Hourly-
wise, 1L has a tendency. generallv not specificallv, 1o be somewhat lax because the
strength of the union kept people from learning the broad spectrum of skills. You
weren t allowed to overfap skills as much as other workers. even other union
workers. But it really depends an the atttiiude of the peopie. "Especially the older
nour{v workers tend 1o be leoked upon as not quite the betier workers because of
:he tightness of what thev were allowed to do in the union.’

); That was a matter of skill? If vou were a boilermaker. {or instance. vou might
not have the breadth of skill that a person in thal same 10b somewhere else nght
have because thev wouldn { have been iimited bv the jurisdictionai lines?

No. B savs that in his opinion it was more a matter of attitude than skill.

) Have vou run across a fear of Butte hecause of the labor reputation? Theat
Butte workers would put unrest in the labor force?

B savs no. never. As a matter of fact. mm Elko. there are more Butte workers than
anvwhere iie has been in the past. and there is no fear of that at all.

& What did vou feel about the Anacoenda Company as an emplover?

"1 general, he thought they wers verv good. He thought the Anaconda Companv
was great. When ARCO bough! them out, thev changed a {ot of policies and had a
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(ol more restrictions that the Anaconda Co had had. Thev were still the Anaconda
Co. but thev were a subsidiary of ARCO. At that time, B began to feel that they
were too hig and they felt less of the individual emplovee and more of groups and
classification.

Q: Can vau give me a specific example?

You work for the Anaconda Co, especially in the salaried ranks, vou could be
promoted or extended or the hourly could advance on the discretion of your
supervisor. When ARCO bought them out, it became a computerized qualification
classification that would allow vou to advance {0 a specific stage according to the
computer s qualifving, like a point svstem. "You must have /45 to reach this
level,” The original Anaconda Co didn t have that., When ARCO bought it, they also
seemed Lo become more strict in their union negotiations. Thev were not as liberal.
But in conjunction with that. the price of copper was dropping at the same time, so
it's hard to sav if it was ARCO or just good business -- we've got to ¢ut it off
hecause the price of copper is dropping.

(& How about work comaraderie? Was their a difference under ARCO?

it ¢ hard 10 sav because the price of copper was dropping so everyonne hegan to
tighten up and {ear that. Unions began to [ose their leniency with overlapping
skills. There were really (0o manv variables at the time to say if it was ARCO
affecting things.

(: You have been a supervisor for ARCO and also for several different work
situations. From vour end, in terms of getting things done, how did the work
situation there compare 1o others vou ve been in since?

8: 'In general. it s been betier almost evervwhere [ have been other than
Anaconda. An example would be if vou had a pump impeller go out on vou, it took
up 10 5iX to seven people that all had 1o do their stage one at a time. [n other
areas. it would ake two people to do the entire job. So [ would sav that Anaconda
was much tco strict an the skilled !fabor it took to do each step of a single iob.”

3 This is not the first time [ ve neard that. ive had good union men teil me it got
10 be reailv cumberzome. A tot of people. 1t seems. thought o was difficult to work
that wav. Jn the otaer hdnd. how do vou turn it around and change it so it s less
cumpersome?

Bv allowing overlapping jurisdictions. Not o allow ¢ne person ¢ do evervthing
needed, but 1o allow the lines of skilled labor jurisdiction to overlap somewhat. [n
other words, an elecirician can come and do his part -- and non union or whatever.
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3 would not want a mechanic to come out and disconnect a 480 pump motor. But
the electrician could come out and disconnect the motor and then have the pump
mechanic be allowed (o disconnect the suction pipe and the discharge pipe and
repiace the impeiler, put the pump back together, put the pipe back together that
ts assoctated directlv with the pump. and then the electrician could come back and
do as job. With Anaconda, it took the electrician to disconnect it, a pipefitter to
take the pipe off, a mechanic to open up and change the impeller. then the
pipefitters (o put the pipe back on, and then the electricians to put it back together.
And vou also had to work (wo it a time. So there were 10 people it took to do a
two-man job. And that hurt. B feels that there are skilled taborers that need to
have their skills. but there are minor instances that could overtap and make it into
a hetter situation.

(At the end, how much of a factor that was out of all of them in Butte -- at the
Arbiter Plant, and then at the other operations.

B savs that in his opinion, he thinks it was the main factor that shut Anaconda
down,

Tape |.Side B
@ A ot of people aiso sav that Anaconda was management heavv.

B agrees with that. B started out hourly and had the majority of his career on
salarv, but he agrees with that wheleheariedly. Anaconda wags remendously
management heavy. The short crews theyv had at the Arbiter Plant were 610 8
man crews, but thev had three supervisors for six 1o eight men. Per shift, Thev
were labor and management heavv -- personneil in general was iremendously
heavv.

(: Again, should it have been changed. and il it should have been. how could it
have been?

1 should have been changed, [t would most likelv be up to management (0 take a
closer took, When B was in the work -study program. il was primarilv for method
studies and hourlv labor work. Thev should have {irsi taken a look at the salaried
and management ranks orior 1o the hourly ranks. But thev were more concerned
with wages paid oer hour than to unnecessarv monev paid to the salaried
management.

): One thing that hapened  the auto industrv is that the UAW gave up a lot in
terms of concessions. That was fine, the auto indusiry got back on its feet again.
And then a cauple vears down the road. all the presidents of the auto compantes
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ook three or {our million salaries and there were big wage in¢reases in
management. And ¢t made fabor mad. Did vou see some of that in Anaconda at all,
the feeling among labor that thev didn t need 1o ¢lean up their act if management
didn ¢ clean up their own?

8 never had that feeling., B thinks that both sides feit that there was an over
abundance of each other. But he doesn't think anvone thought that anvone was
getling paid anv outrageous amount more than the next person.

Q: [didnt mean so much in terms of wages as much as productivityv. When the
company wanted betier productivitv from the unions. were the unions looking at
all at management and saving wait, vou guvs arent plaving by the same rules and
being lean in management.

B would probably sav yes. The Company did not look at management first, and
they were not being fair in that.

: What was the ratio when vou worked underground?

It was a great deal different. There were many people underground 1o one
supervisor. There were 30 many people underground that vou wouldn t even see
vour supervisor every dav. But a lot of that was contract and piece work, so a
supervisor wasn t necessarv. You either put out or vou didn t get paid. So the
supervision was not as necessary as it was in the miils and process planis.

r f've italked o 3 lot of people who worked underground and then moved into the
pit operation. [t was such hard work being a contract miner. but for those who
liked it, thev wiil talk about it with great enthusiasm, And then thev talk about
maoving over 1o the pit and the whole wne of their voice changes. [t wasn i exciting
to them. Ceriainlv a iot of peopie drove themseives 100 hard on contract, cut
corners with safetv. eic. but there seemed to be some real satisfaction that the
harder vou worked the more vou were paid. is there anyv wav of using some of
that in a pit operation, or in something like the Arbiler Plant?

3 sgvs that 2 the process plants, the mills. no. because of the technology -- the
machinerv puts oul. not the man. [n the pit. it probablv could be used somewhat
i being patd ov the ihaul. the length of the haul. When B was in the work study
orogram, thev did irv io institute in the mechanic and truck shops a piece-work
svstem. [f vou could overnaul an engine in {2 hours insiead of 24, vou would be
paid bonus. The union and the people mvolved in it wers a0t too receptive to i,
they Jdidn @ want 1o accept it

Q. Did thev fear logs of jobs? Fewer pecnle needed to do the same work?




Bruce and Caro! Chamberlain -- page &8

That's difficult to sav. 1t ¢ould be that. B doesnt believe that thev liked the idea of
hetng 'old that this is how marpy hours vou have to do a job.

Q: Carol, vou grew up m a union Yamiyv. Did vour feelings toward unions in the
Anaconda Companv change aver time?

She thinks thev did a little, especially after Bruce became salaried. It wasn't of
great interest to C. Her father is a verv strict union man and he always has been. C
was never a real unjon advocate, but she believed 1hat they should be protected
and have rights but she thinks that the unions have a lot to do with the destruction
of the Anaconda Company and were much 100 rigid.

Q: You have been with several mining operations. How do thev compare in terms of
how streamlined or efficient they were?

Each one B has gone to was more streamlined at each stage. both labor and
management, than the previous one, Carlin is the most sireamlined. Asan
example, like he said. at Anaconda. he was the shift supervisor and had itwo
foremen under him for a six to eight man ¢rew. Now he has 20 people working for
him in four separate l'acilities. [t isa 24 hour a day. 7 dav a week operation and
there is one supervisor -- which is whv hie has received so manv phone calls during
uhis interview. He is responsible even after hours. He has three levels between
himseil and the president.

(¥ So vou have no levels under vou. n the Anaconda Company. vou had two levels
under veu, and how many above vou?

SiX 1o e1ght leveis above him. That would be in Butte, If vou were 1o extend that
nevond Butte. it would be greater. Here, the president-general manager is the
fourth level above B.

Q- For instance, if vou needed a design modification, how much quicker could you
get that done here than in Buite?

It mav be semewhat contradictory. but with Anaconda, the shift supervisor had the
authority to make that change. At Carlin rnow Newmoni! 1t must go {wo steps
above B unless it 1s an emergency situation. So there are more upper management
pecpie inveolved in modifications than there were with the Anaconda Company. Yet
there were more (avers there. [t seemed :hat the higher vou went. the fewer
decizions vou made. in Anaconda. Presentlv. what B considers minor things have to
go 1o a higher level than thev did with Anaconda Co.
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(: Does that slow things down?

In some respects. f its a direct emergency that directly affects production, then
he makes the decision, but then he must justifv it after the decision is made. So in
some respects it sfows things down, but in others. it doesnt. 11 helps.

Q: For total quality of life -- attitude in the workplace. benefits. work situation, etc
-- how does Newmont compare to Anaconda as an emplover?

The salary is much better; medical benefiis have decreased over what Anaconda
offered. In enjovment of the job, it is better. He has added responsibilities,
additional authority. The possibilities of advancement are greater. The jobs that
he has had between Anaconda and here have not been nearly as nice as they are
here. B was not laid off at his last job; he left voluntarily due to the possibilities of
advancement and recognition here. In the previous job, upper management 100k
total control. So there have been ups and downs since Anaconda.

C adds that another important thing is that they feel secure here. € "We feel some
10b securitv. as secure 4s jobs are these davs. They at least feel like they can plan
for tomorrow,

B savs that Newmont has a 25 10 30 vear oroject that he 1s involved in now as well
as continuing expansion. [t has expanded twice since B has been there and there is
a possibility of three more expansions, which allows for job securitv. But until he
Zot on at Newmont, the job securitv has been as weak as 1t wag with Anaconda

- M 1 . ¢ -
during the ime he was thera,

Q. Carol. vou just said "as secure as anv iob is todav.” Did vou have a different
sense of ob securtltv when vou [irst siarted working with Anaconda?

3 savs that when fe {irst got the job he lell secure, But Carol savs she never felt
that way, Sie had been through strikes: she grew up with her grandfathers. She
aever felt the Anaconda Company was a real secure place 1o work, She says that
Butte is just glorious for rumours abaout !avotls and other things.

O Are vou surprised bv how often vou have moved inn the lagt lew years?
Yes. Verv much so. £ach place thev have gone was “the {ast one. Thev have been
fortunate. hougin that thev have aever really been out of work., B: 'But it takes

hat refocation 1o mamtain work,” C adds that he has saleabie skills.

r How do vou feel 1bhout that necessitv to relocate”
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Until recently. B savs that it never really bothered him. But at this stage, with
children in school and so many moves behind them, it's difficult to get into a home
and get set up and just about the time vou have settled in it's time to move. It'sa
financial burden that is verv difficult to catch up with, They dont want to move
again. C savs that thev have made less and less on their homes each time they
nave sold them. Thev {ost some monev in some instances. The [irst time, they
made money. But now it's become a hurden, not only financially but family-wise,
B: "It's become a major problem as opposed 1o a minor one.”

¢ And we just recover [rom one move and we make another one.’

B: "Infact, the last three moves we have made, we have boxes in our basement
that have never been unpacked yet. Thev are not your evervday used things, but
if vou staved in one place long enough. they would get unpacked and put away, but
they just don't make it."

C: "It's just a standing joke -- as soon as we do the landscaping, we'll be looking for
a new job. This is about our fourth new house”

(. How have the kids dealt with the move?

Well, untif this last one. Christine had difficulty adjusting to this one. But they are
still voung enough. She is 8. and she realized the change with this last move. But
the rest of the Kids are so voung that it reaily hasn't affected them. But if they
were (o move again. it would, It would make a big difference, not just a minor
thing thev could get aver in 3 few weels,

Q. Carol, have vou worked outside the home?

Sie hasn i stnce Christine was born. but she tutored at West Junior High. and taught
pre school in Albuguerque. She would like to work outside the home again
sometime dowa the line.

3 Have thers heen anyv benefits of maving around so niuch?

For C. she has made some very good friends everv place they have lived. They
made some of their Jearest {riends bv moving. Thev aren t close 1o anv of their
friends in Bulte anvmore.

B savs that some of the venefits were {earning the different cultures and ways of
life in 2ach state. Thev really are different when vou live there; vou wouldn't
notice it just visiting. That ¢ been good, but i he had his choice, 1te wouldn t do it
anvmore.
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0: How about in terms of caising vour famuv? Do vou think that broader
experience has been beneficial or something that vou wouldn t choose?

At the age and status of their children. thev feel it s had verv little infiuence up to
this stage. The onlv negative inffuence is that Christine would reaily like to live
near her grandparents.

0): You have aot had any time actually unemployed?

No. Relocation has been paid by the emplover everv time but once -- they moved
themselves with Heflin Harrington, € was pregnant.

Q: would vou go to work for Washington if he gets the mining operation going in
Buute?

€ says no. B says he would if the position and the salarv was there. He'd like to
return o Butie, But it would depend on what was offered. C says thev would have
a familv discussion over that, but she thinks jt would be absolutelv foolish. A
friend of theirs, Paul McCue. just went back. But Cfears the job security. especially
moving 10 a depressed area.

B enjoved the lifestvie and environment in Butte more than in other mining
communities. Je liked the people and the lifestvie. relaxed atmosphere, the
mountains. Jhe clean air. People are very riendly. Cther cities thevve lived in
until here have not been as friendhv. Elko is friendlv. The relatives are in Butte.

Q. Caroi. how much would vou like to get back to Bute?

C would love to go back because of her familv. but she doesn 't know if it would be
worth risking the securitv thev have here to go ap there {or three vears and {ind
themselves out of work again. B savs that right now they feel the most security
thev have Telt anvwhere in the past in the mining ndusiry

Q; Is that securitv 4 funcuen of the company, or of the fact that thev dre mining
goid rather than copoer or moly.

iU's 2 combmation, oul the majority is the ract that the product is gold. This will be
the second viggest zoid mine in the country. [t started 26 vears ago: the present
oraject s 2o0d for 2% or 30 vears; thev expec: to expand again in the summer of
R7. Thers are many future explorations going on. Thev have found gold and have
not found the limite of the ore deposite vel, so thev don ! know low manv
additional veare. Of course. it s very dependant on the price of gold. Butit's felt to
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he more secure than the other metals because of moneyv being based on it. Before
Christ himself, there was a value for gold. So whether thev use it or just store it, it
1 still bought. whereas copper needs 2 use. it s a supplv and demand metal.

(3 You once thought vou had a ob for life; now vou Know, [rom experience, that a
job can end. Has that made anv differences in the way that vou plan for the future
in terms of major decisions like buying a house, or a savings plan or anvthing else?

3 savs that jobwise. no, but agewise and maturity, ves.

). C. vou have refatives in Butte who worked [or the Company who have not
moved away from Butte. Are they working at this point?

Yes, not necessarily at steadv jobs thev like, but in jobs.
Q. Do vou think they made the right decision to stay there?
For them, maybe. Thev are truly Butte-ites. But it wasn't the right decision for C.

(: In Butte, vou hear that there are no jobs out there; that people spend all their
monev looking and can t find anvthing. [t s been a surprise 1o me on this trip o
see that people do have jobs -~ of course, [ ve been talking to people who have
found jobs -- but thev have the sense that there are other jobs around. and they
seem 1o be pretty happyv with their work., Why do vou think there is such a deep
reluctance among some people in Butie, and that all the news that gets hack to
Butie seems 10 be $0 negative ahout what 3 out there,

B savs that his feeling is that it is people who down deep inside dont want to leave
Butte. de thinks that if vou really put forth an effort, especiallv with the
experience the Anaconda Company provided, ihat there are jobs available. For
instance, € has family who wouldn t {eave Butie, but B has gotten their Kids jobs
here and thev like it. The slder men, though. the fathers, wouldn t relocate. The
offspring would and they have. B has gotien jobs for a couple of Carol's family in
fiko.

. 'Ivs tust a situation where people s parents are there and their grandparents are
there and that s ithe onlv nlace] thev have ever been and that s all thev ever Know,
and [ think thev are a little bit afraid. 100, to wv it. { think that thats half of mv
uncle s problem -- mv grandfather worked all his life for the Anaconda Company.
and v uncie worked most of his life for the Anaconda Companv, and it was almost
like e was afraid to 20 anywhere eise. And heis a verv gocd machinist. ['m sure
he could have found something else. But ther2 seems 10 be a real fear of relocation
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for a ot of people in Butte. 1 think there is. anvywayv. Because his daughter and her
husband have refocated down here. Bruce got him a job down at Newmont.”

B: Thev mav have found johs or could have iobs. but it wasn t good enough and 1
think that the reason behind that s that thev reallv don t want to leave Butte.”

C: "lt's the older -- [ wouldn 't sav older peopie. my uncle is onlv 44 -- but most
people of our age that worked with Bruce and [whol] we were friends with are out
of Butte. | cant think of anyhody that is even left. Thev are gone.”

. [ suppose it makes a difference too if vour house is paid for, and such. But
there 1s an ironv about Butte n that at one time, evervone was an immigrant,
Evervbody came to Butte to get a job, thev came from someplace eise. But two and
three and four generations later. it's reailv hard to uproot. to move for a job.

C: "And I feel different than like Nancy [Rae -- see interview notes]. She's real
committed to Buite, and if she felt secure in going back as far as a job went, [ know
that she would love to do that, But [ think that those ten or twelve years in Los
Angeles Kind of pulled me awav from Butte, especiallv in mv kind of developing
vears, so [ think that  don t {eel quite as loval as she does. But like my dad, for
instance. e was transterred 1o Los Angeles when he was 38, and he did live there
[0 vears. but everv dav of that 10 vears, his major desire was 1o move back to
Butte. Thev didnt even seli their house. My grandmother lived in it, He was
really one of those people who were commitied (o going back to Butte and he
wasn't even with tae Anaconda Company.”

Q: If vou were travetling, sav in Idaho. and somehody asked vou where you were
from, where do vou sav vou are from?
C. From Eiko. irom Nevada.

3. Right now, we would say that. but people that we associate with now, there are
many people at work that think and feef and probably due 1o mv discussions and
rasponsge fav I m from Butle, when in reality. [ was born and raised in Los Angeles
until [ was 22 vears old, There are manv people that | work with right now that
consider me from Butte. And [ ve nffered that same response 1o riends and co
workers. that { was born and raised in Los Angeles. but [ m kind of from Buite in
the mining indusirv. And that is what sticks, that {l mj {rom Butie. Even though [
onlv iived there not guile six vears. .. Bui [ think that s a sense of pride. [ think
Butie has that iendency 10 give vou that. that vou shcuid be proud. that it's a
praise 10 be rom Butte, Montana, And veu carrv that with vou. [ mean, so far ['ve
lived in New Mexics, Arizona. Utah, Nevada since Butte. But vou ialk to people and
thev sav. he ¢ 'rom Butle.
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(: Do Butte people stand out in the workforce here? [s there a mark that they
wedar? Do other people who aren't {from Butle recognize Butte people?

Here. thev do. In anvwhere efse B has been. no. But at Newmont they do.

(: 1s that because the head of Newmont is from the School of Mines. or because
there are 50 many Butte people, or what?

The nead of Newmont is not; one of the general superintendants is, Walt Lawrence.
{Bruce goes to answer the phone.]

(: Is there a close community of Butte people here?

C & B are real good friends with the Raes, but C doesn’t think that has too much to
do with being from Butte; well, she says, it might; she grew up with Nancy. She
thinks that Butte people like to get together, but that the fact she is from Butte
doesn't have anvthing to do with the friends she has made here. She has made as
good friends from people outside of Butte. Butit's fun to get together and swap
stories about mutual friends.

Qv Are there things vou miss about Butte aside [rom {amilv?

(. savs no, aot at ail. € savs that she has lived in many more desirable places than
3uite

Q: And what is that based on for vou?

Tne gqualitv things she can offer ner children -- education. artistic things, new
gXperiences.

0. How about people? Do vou lind a difference in people {rom place 1o place?

C save definitelv. She toves the peeple in Butie, thev are real friendly. In
Albuguergue, thev were great, wonderfullv friendlv people. Phoenix thev were a
tittle fess [riendlv. but 1t was still a nice piace to live. Utah was a nightmare, an
absoidte mghtmare -- the most cliquish. uniriendlv people sie had ever met 1n her
dfe. Tt was a combinauon of living in a small town. the LDS influence, and the {act
wnat thevy weren t born and raised there. Thev had come from out of town 10 take
jabs of local people. A verv unfriendlv experience there. on the whole. Peuple in

. T - P 1y
Siko are very iriendly.

) What nave I musced? What havent we talked about?
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C savs that she thinks both she and B are grateful to the Anaconda Company for
instilling in him 1 geod hackground. a lot of saleable qualities and job skills. They
have never had 10 be out of work tike other people thev know, for vears and vears.
He had no skills when he went to work for the Companv.

Q: Anv regrets that vou moved?
No.

Q1 When vour kids talk about what thev want Lo be when thev grow up, what
directions do vou trv to lean?

Christine is the onlv one who can remember all the moves. When she plays with a
neighbors child who has lived in the same house all her life -- one day she came
home and asked what gypsies were. C said they were people who move around all
the time; Christine said, 'well, that's what we are.” Thev laughed. But when she
wants 10 know why thev can't just go back to Butte and live by Grandma and
Grandpa and Daddyv lind a job and those kind of things. thev have explained {0 her
why thev ve had to move. And C thinks she understands as well as an 8 vear old
can.

{Bruce returns]

Q@ Bruce. [ guess that the one question [ still haven't asked is. when vou look back
at the 1ime vou spent with the Anaconda Company. what stands out to you? what
did vou take awav with vou from that time: What did 1t mean {0 vou?

The progression 0 his career would be the most important thing. Within a short
amount of time. {ive vears. he went {rom being a bolttom laborer on the salvage
crew all the wav up to a shift supervisor. which was second line managment, so he
thinks the Anaconda Companyv was a great raining field and a major career
advancement for 4im. He has been in salaried supervision ever since.

x Did vou feel that that sort of opportunity was open o those who would take it.

Yes Bieelsitis verv open. He thinks that one reason he advanced so well is that
for manv. i vou started out in the umon as labor. vou were supposed to stav there,
He was an individual who felt that i vou could advance and go up the ladder vou
should taxe .t and ne (hunks that it was a matter of attitude. For a lot, if vour
Pather or grandfather worked for wages, then you were supposed (0. You might
move 4p into a skudb ar go to 4 contract muner. but vou nermallyv didn t ¢ross the
line. But B feels that it was completelv open Lo anvone who wanted to: and he
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thinks the Anaconda Company wanted people within the organization to be brought
up within the ranks. Thev wanted people who knew both sides of the fence. But
there werent manv who were willing to cross.

Q: Did vou find that vour experience there. and the fact that vou had worked
specifically for ithe Anaconda Company enhanced vour emplovability.

Very much so. Especially being able to work for the Arbiter Plant. In the mining
industry, it was looked upon as a tremendous training experience and field because
it had so many of the various lacilities that maKke up ihe mming industry all in one
plant. So if vou knew leaching, grinding, solvent extraction, {iltration, counter
curren decantation, electrowinning, you knew it all, vou could go almost anywhere
and get a job. because the rest of them normally took twao or three of those
facilities to do their entire process. When B first started to relocate, Anaconda was
very much respected, especially in the management ranks. because of the stiff
unions. If vou could handle that, you could manage just about anybody.

Q. Were jurisdictional restrictions stricter at Anaconda than at the other big
companies like Phelps Dodge and Kennecott?

Kennecott was reasonablv egual. but the Butte Anaconda (acility was the most
strict in labor skilled jurisdictions of anvwhere else B has ever been. And the
union was backed by the emplovees, which made it ihat swict and that tough.

2 What stands out to vou that ['ve missed? What's important we haven't talked
about?

What stands out most to B is that when Anaconda was Anaconda and not ARCO,
vour chances for advancement and progression -- vou had a sense of being
unlimited, When it was ARCO Anaconda, vour limitations began 1o show,
Anaconda had. for their era, verv good wages and benefits, Theyv exceeded most,
But of course through ihe vears. other companies Have somewhat caught up to
them.

End of interview




